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1.ASS|stant Manager
(Ref.: AM(JTSE)/09/02/24/M)

Responsibilities:

— To assist manager in overall management of The Job
Training & Employment Services

— Lead the team to provide quality service to people with
intellectual disabilities

— Liaise with collaborating partners / potential employers

Requirements:

— Degree holder of Social Work or Diploma of Social
Work with at least 5 years' relevant experience in social
work

— Registered Social Worker

— HKCEE Eng (Syl. B) & Chi grade E or above / HKDSE
Eng & Chi Level 2 or above, or equivalent

— Experience in vocational rehabilitation services
preferred

— Fluency in written English and Chinese and spoken
Cantonese

— Proficiency in computer application and Chinese word
processing
Work locations: Fanling & New Territories area

2.Clinical Psychologist

(Full-time/Part-time)
2a.(Ref.:CP(ABPS)/09/02/24/M)

2b. (Ref.:0.5CP(DSC-ND)/09/02/24/M)

2c. (Ref.:CP(DSC-KTW)/09/02/24/M)

Responsibilities:

— Provides psychological assessment and consultation
to clients, children and adults with intellectual
disabilities

— Designs and follows up on psychotherapy / treatment
plan

— Achieves service output and standards of the services

— Provides staff training and development activities

— Develops the clinical protocols through clinical practice
and clinical research

Requirements:

— Master Degree in Clinical Psychology from Hong Kong
universities, or equivalent

— Preferably working experience
intellectual disabilities

— Highly proficient in written and spoken English and
Chinese

— Strong leadership qualities as well as excellent
interpersonal and communication skills

3.Physiotherapist 1 / i
(Ref.: PTI/II(KFPSC)/09/02/24/\V1)

Responsibilities:

— Provide PT services for parents and children with
special educational needs in Special Child Care Centre
cum Early Education and training Centre

in people with

Requirements:

— Degree in Physiotherapy

— Holder of a Certificate of Registration (Part la/1b) & a
valid Practicing Certificate issued by the
Physiotherapists Board of HK

— HKCEE Eng (Syl B) & Chi grade E or above / HKDSE
Eng & Chi Level 2 or above

— Atleast 3 years' relative experience in physiotherapy

— Experience in serving children with special educational
needs is preferred

— Fluency in written English & Chinese and spoken
Cantonese

— Work Location : Tai Po
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4.Human Resources Officer /

Assistant
(Ref.: HRO/HRA(HR)/09/02/24/M)

Responsibilities:

— To support Assistant Manager to solicit users'
requirement and implement a new Human Resources
Management Information System

— The incumbent will involve in all rounded human
resources function including but not limited to recruit
and develop talent through developing policies and
managing procedures

Requirements:

— University graduate (preferably major in HR
management) with at least 3 years" experience in HR

— Well versed in Employment Ordinance and other
related regulations

— Proficiency in written and spoken English / Chinese and
with good computer and data literacy

— Good communication & interpersonal skills, well
organized and with service-driven attribute

— Lower qualification or less working experience may be
considered to be appointed as Human Resources
Assistant
Work Location: Tai Po
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Ms. Christine Yam, Services Management Office, Pinehill Village, Chung Nga Road, Nam Hang, Tai Po, N.T., Hong Kong

or by email to adult_ss6@hongchi.org.hk
BT (2a) (2b) (2¢) (5)

5 EKTEREEIMRARIS SR T AIE 2 BEE R EHS (FTFALE) ULE EEE dsc_hd@hongchi.org.hk
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Position (4) (Tai Po)

Human Resources Office, Hong Chi Association, Pinehill Village, Chung Nga Road, Nam Hang, Tai Po or by email to

hr_hra@hongchi.org.hk
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